Systems of Psychology

Fall 2006
Instructor Information
Dr. Patricia A. Marsh Email: pmarsh@cmsu.edu
(660) 543-8911 Web: http://webpages.charter.net/drpmarsh
Lovinger 1143
Office Hours: Walk-ins are acceptable and individual appointments are available
MW 2 -3 p.m. upon request. If a conflict arises on a particular day, the office
TR9-10:30 am. &2 -3 p.m. hour(s) will be adjusted and posted on my office door.
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handbook. (2" Ed.) NY, NY: Wadsworth.

* This week in the History of Psychology
http://www.yorku.ca/christo/podcasts/

* Today in the History of Psychology
http://www.cwu.edu/~warren/today.html

* Miscellaneous supplies such as testing materials
may be required and will be described in the class.

Course Description

This course is designed to provide an integrative capstone experience for the student majoring in psychology.
This will be accomplished by: (1) presenting contemporary psychology within a historical perspective to allow
the student to better understand psychology as a science and to anticipate future directions of the discipline, (2)
providing the student with opportunities to develop a post-baccalaureate employment or advanced education
plan, (3) assessing student learning outcomes pertinent to psychology as stated in the Undergraduate catalog,
and (4) completion of a departmentally designated Senior Exit Exam (ACAT) and Senior Exit Interview.

Course Objectives
See Psychology department learning outcomes at the end of the syllabus.



Grade Philosophy

The course grade will reflect your mastery of the material rather than your relative position in the class,

therefore curving of exams and final grades will not be a regular occurrence (i.e., student grades will not be
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forced into a bell/normal curve). Ido reserve the right to shift the grade on an assignment, quiz, or exam, if a

significant issue arises.
Everyone in this course has the opportunity to earn an “A.” However, having the opportunity to earn an
“A” does not guarantee that everyone will earn an “A.” The recommendations below will assist your
efforts with learning and understanding the course content.

Student Evaluations
Course grades will be assigned by the number of points earned in the class.

A =392 -435+ B =348 - 391 C =305 -347 D =261 -304 F <261
Assignment Description Point Total
Value Points
Participation ~ Completing pre- and post-surveys that ask you to reflect upon your 2*10 20
(Assessment educational experiences at CMSU.
Surveys)
Group Activities  There will be four group activities throughout the semester. These 4 *20pts 80
activities will involve listening to (outside of class) and writing about
web/podcasts provided at http://www.yorku.ca/christo/podcasts/
Exams The three exams will be based on material covered in class and/or in
the textbooks. Each exam is a combination of the following possible 3 * 50pts 150
question formats: multiple choice, short answer, short essay, T/F,
and/or matching. Ireserve the right to keep the exams.
Please note that you will need to bring a number-two pencil, blue
scantron answer sheet (form NT-4521), or blue exam books to
each exam.
Senior Interview  Participation by the deadline earns you full points for this assignment. 1 * 10pts 10
Senior Exit (Your percentile score * 35 points) + 10 points Up to 35' 35
Exam: ACAT  Scoring in the 72" percentile earns the full 35 points.
Integrative One integrative presentation and one paper based on the presentation 2 * 50pts 100
Presentation &  will be required. Each is worth 50 points.
Paper
Professional There are multiple parts that will need to be completed for this 10pts 40
Project assignment. Please see section on “Description of Professional 10pts
Development Project” Spts
15pts
Total Points 435

"You can earn additional points (beyond 35) if you score higher than the 72™ percentile on the exit exam.
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Additional Requirements
Exit Exam

The faculty members of the Department of Psychology are committed to providing the highest quality education
in psychology possible. Towards that end, the department requires graduating seniors to be assessed in the
knowledge of their discipline using a nationally normed instrument to allow the department to compare the
performance of our students with that of students from across the nation. ALL STUDENTS ENROLLED IN
THIS COURSE ARE REQUIRED TO COMPLETE THE ACAT.

The Area Concentration Achievement Test (ACAT) is a test designed to assess student knowledge in the major
subdivisions/fields of psychology. It is a multiple-choice test that takes approximately 2.5 hours to complete
and will be administered by the Office of Assessment and Testing Services on October 16, 2006. If you score
well on this nationally known test, you might consider including your score and percentile ranking on your
resume and/or graduate school application.

To ensure that this evaluation of your knowledge in psychology is valid, it is essential you give your best effort
on this assessment. All scores will be sent to the Director of the Office of Assessment and Testing Services who
will enter the scores in a secure database. As your instructor, I will receive a list of names of those who
successfully completed the assessment within the appropriate time frame, along with their scores. It is important
to note that your performance on this test will affect your grade in this class. Specifically, your grade for this
course requirement will be determined by multiplying your percentile rank on the ACAT by 35 and then adding
10 points. For instance, if you score at the 60" percentile on the ACAT, your score would be 31 (35 x .60 = 21,
plus 10 points = 31).

On behalf of the faculty in the department of psychology, I want to thank you in advance for your participation
in this important assessment activity. Should you have any questions about the exam, results or how the
information for the tests is to be used, please contact Dr. Mike Grelle (grille @cmsul.cmsu.edu) in the Office of
Assessment and Testing Services.

Exit Interview

As part of the department’s assessment program, we have instituted an Exit Interview for graduating seniors.
This will provide students an opportunity to discuss their educational experiences (positive and negative) and to
evaluate the Psychology programs, facilities, and faculty. All your comments and responses will be strictly
confidential. We want to know only your opinions, comments, and suggestions. Completion of the Senior Exit
Interview by the specified deadline (Monday, December 4™) is worth 10 points.

Ms. Tara Duckworth, one of our psychology graduate students, will be conducting the confidential interviews.
You will need to arrange an interview day and time with Tara, which can be done by emailing her
(tsd61400@cmsu2.cmsu.edu) or stopping by her office (Loviner 1011). Please note that I will not be informed
about what you say, only that you had completed the interview by the deadline.
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Course Outline

Changes to the schedule, assignments, exams, due dates, etc. will be announced in class. It is your
responsibility to come to class and/or to stay informed. Please note that I reserve the right to maintain
a degree of flexibility with this course.

Day Dates A History of Modern The Psychology Notes
Psychology Major’s Handbook
R 8/24 Introduction; assigning groups
T 8/29 Ch.1&2
R 8/31 Ch.1&2
T 9/5 Ch. 3
R 977 Ch. 3
T 9/12 Ch. 4
R 9/14 6
T 9/19 Ch.5
\4% 9/20 Panel Presentation: Thinking About Graduate School?
3 — 4 p.m. in Elliott Union 237A
R 9/21 7
T 9/26 Ch. 6
R 9/28 8 Due: First draft of professional

development project (including
registration w/ Career Services)

T 10/3 Exam 1 (Chapters 1-6) Peer review of Professional
Development Projects (Rough

Drafts)

W 10/4 Fall Career Expo
1 — 4 p.m. in Multipurpose Arena
R 10/5 Ch. 7
T 10/10 9
R 10/12 Ch. 8
M 10/16 Exit Exam: Area Concentration Achievement Test (ACAT)
5 —7:30 p.m. in Wood 309

T 10/17 10
R 10/19 Ch.9

T 10/24
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10/25 Careers in Government (federal & state agencies)
3 — 4 p.m. in Elliot Union 235
10/26 Ch.10
10/31 Due: Final draft of professional
development project (including
write up mock interview)

1172 Ch. 11

11/7

11/9 Exam 2 (Chapters 7-11) Peer review of Professional

Development Projects (Final draft)

11/14 Ch. 12 Integrative Presentations Begin
11/16 Integrative Presentations
11/21 Ch. 13 Integrative Presentations
11/23 Thanksgiving Break (no class)

11/28 Ch. 14 Integrative Presentations
11/30 Integrative Presentations
12/4 Deadline for Completion of Senior Exit Interviews

12/5 Ch. 15 Integrative Presentations
12/7 Integrative Presentations
12/14 Final (Chapters 12-15) 2 p.m.
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Description of Professional Development Project

One of the requirements of this course is that you complete a professional development project, which
includes: (1) attending one of the “College to Career Orientation” sessions, (2) participating in a mock
interview, (3) registering with the Central Career Network Web Account, and (4) submitting a rough draft of the
designated written documents. In addition, a final draft of each of the designated written documents is due on
October 31, 2006. Note that all written elements of this project MUST BE TYPED. Your professional

development project includes the following components:

Items due by Thursday, September 28, 2006:

1.

Attendance of the College to Career Orientation and Registration with University Career Services
They are located in Union 302 and can be contacted at (660) 543-4985. You are required to attend one
of the “College to Career Orientation” sessions during which you will complete the registration process
for the Central Career Network Web Account (note: a career services staff member can assist you with
this process). The College to Career Orientation sessions last for approximately 45 — 50 minutes, and
are offered at the following times throughout the semester: Mondays at 3:00 p.m., Tuesdays at 11:00
a.m., Wednesdays at 9:00 a.m., and Thursdays at 6:00 p.m. Completion of this portion of the project by
the deadline is worth 10 points (of the total 40 points).

Submission of a rough draft of: (1) a position description, (2) resume or vitae, and (3) cover letter
or statement of intent. You must submit a rough draft of these three documents (see descriptions
under a, b, and c that follow). Completion of this portion of the project by the deadline is worth 10
points (of the total 40 points).

a. Position description. You will first need to provide a description of the position (or graduate study
program) you hope to obtain (or attend) after you graduate. This can be an actual advertisement (e.g.,
from a newspaper, newsletter, Internet source, etc.) of a position (or description of a graduate program),
or it can be your own job description of the type of employment (graduate program) you hope to obtain
(attend) upon graduating.

b. Resume or vitae (whichever is most appropriate for your goals). You will then need to provide a
resume (most likely in the case of someone seeking employment) or curriculum vita (most likely in the
case of someone applying to graduate school) that you would submit in your application for
employment or graduate school. Whether you choose to develop a resume or vita, be sure to include at
least three references and include their contact information. Please note that the University Career
Services is an excellent resource for assistance with developing these items.

c. Cover letter or statement of intent (whichever is most appropriate for your goals). Finally, you must
provide either a cover letter (most likely in the case of someone seeking employment) or statement of
intent (sometimes also called the “personal statement,” most likely in the case of someone applying to
graduate school) that would also be submitted in your application for graduate school/employment.
Again, the Career Services can help you with preparing this document.

Items to be completed between September 28" and October 31%:

d. Participating in (and receiving evaluative feedback during) the peer review process for one draft and
one final version of the professional documentation. Participating in at least one peer review session is
worth 5 points (of the total 40 points).

e. Participating in a mock interview (including review of a video-taped interview session) AND
completing a write-up of the experience.
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Items due by Tuesday, October 31, 2006:

3. Submission of a final draft of a position description, resume (or vita), cover letter (or statement of
intent), and a write-up of your mock interview. You must submit your final draft of these documents
(see descriptions under a, b, c, and e). Completion of this portion of the project by the deadline is worth
the remaining 15 points (of the total 40 points).

Guidelines for Grading Professional Development Projects

1. Attendance of College to Career Orientation and Registration with University Career Services (worth
up to 10 out of 40 points). You will earn either 10 or O points for this portion of the project, depending on
whether or not you complete this requirement by the deadline (i.e., requirement completed by deadline earns 10
points vs. requirement not completed by deadline earns O points). NOTE: These orientations are offered on
Mondays at 3:00 p.m., Tuesdays at 11:00 a.m., Wednesdays at 9:00 a.m., and Thursdays at 6:00 p.m. throughout
the semester.

2. Grading of rough draft of written documents (worth up to 5 out of 40 points). Your written documents
will be reviewed by at least two (2) of your peers who will assign a tentative evaluation score to your
documents. This score will range from O to 5 using the system described below (see Peer Grading System
Guidelines). As with the group assignments, in most cases, the points assigned by your peers will be averaged
in determining your grade on this portion of the assignment. However, I will be reviewing the documents as
well, and I reserve the right to alter the number of points allotted to a student by his/her peers if I determine the
peer ratings to be overly harsh or overly generous.

3. Grading of the final draft of written documents (worth up to 15 out of 40 points). Your written
documents will be reviewed by at least two (2) of your peers who will assign a tentative evaluation score to your
documents. This score will range from O to 15 using the system described below (see Peer Grading System
Guidelines). Once again, in most cases, the points assigned by your peers will be averaged in determining your
grade on this portion of the assignment. Again, I reserve the right to alter the number of points allotted by one’s
peers if I determine the peer ratings to be overly harsh or overly generous. In addition, the average number will
be multiplied by three in determining the number of points earned on this portion of the assignment.
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Peer Grading System Guidelines

Please use the following when assigning scores to each others’ documents:

0 points: No documents have been submitted.
This rating would indicate that you, as the employer/evaluator, would not interview the “applicant”
since s/he has not met the deadline for submission of materials.

1 point: “Way below average.”
This rating might be assigned when some required documents are missing, there are excessive errors,
and/or materials are excessively sloppy, etc. Your impression of the applicant is quite negative as a
result. This rating would indicate that you, as the employer/evaluator, would be very unlikely to
interview such an applicant.

2 points: “Below average.”
This rating might be assigned when all the required documents are there, but important elements (e.g.,
list of references) are missing, and/or there are several errors. Your impression of the applicant is
somewhat negative as a result. This rating would indicate that you, as the employer/evaluator, would
be unlikely to interview such an applicant.

3 points: “Average.”
This rating might be assigned when all of the required documents and important elements are there,
but there are still a number of errors, and the overall content/style of the application is not particularly
impressive. This rating would indicate that you, as the employer/evaluator, might only be inclined to
interview the applicant if no better applications were available.

4 points: “Above average.”
This rating might be assigned when all of the required documents and important elements are there,
there are very few, if any, errors, and the overall content/style of the application is impressive. This
rating would indicate that you, as the employer/evaluator, would be likely to interview the applicant.

5 points: “Well above average/outstanding.”
This rating might be assigned when all of the required documents and important elements are there,
there are few, if any, errors, and the overall content/style of the application is highly impressive. This
rating would indicate that you, as the employer/evaluator, would be certain to interview the applicant
and would waste no time in doing so.

Please consider the following when reviewing documents: spelling, grammar, punctuation, typographical errors,
content (e.g., are the major elements, such as educational background & list of references, included?), writing
style, use of vocabulary, use of active vs. passive voice, and overall presentation/attractiveness of the document.
Try to put yourself in the role of someone who is considering the applicant for the job position (or graduate
program) listed as you evaluate the materials. Circle any errors that you find in the documents and provide
suggestions/recommendations for improving the documents.
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Guidelines for Integrative Presentations and Papers

1. Integrative Presentation. Students are required to provide a presentation in which they demonstrate
technological competency appropriate to the discipline of psychology (e.g., use of PowerPoint software and
digital projector for presentation; evidence of ability to conduct literature searches using databases such as
Psychlnfo), and must address the following in their presentations:

(1) consideration of the historical development of their particular area of career interest, including both
early antecedent influences and more contemporary influences;

(2) skills and qualifications necessary to succeed in their specified career area, description of typical daily
activities, projected growth outlook for the selected area, opportunities as well as potential
challenges/threats to the selected career area, and consideration of one’s own likelihood of success in
this area in light of information previously described (e.g., likelihood of obtaining a job and/or being
accepted to a graduate program in the specified area);

(3) consideration of how coursework in psychology has prepared the student for the selected career area,
including a consideration of courses that were especially helpful in view of information considered
under the previous item, as well as consideration of courses/areas in which the student wishes s/he
would have gained greater mastery;

(4) consideration of how extracurricular experiences have prepared the student for his/her post-
baccalaureate plans;

(5) analysis of oneself (i.e., personal strengths & weaknesses) in relation to career objective; and

(6) construction of a plan to correct areas of relative weakness.

Please note that a presentation does not consist of merely reading a paper in front of the class. You should plan
to present for about 10 minutes, with approximately 5 additional minutes for questions and comments. These
presentations are intended to provide you with an opportunity to practice for formal interviewing situations and
also to provide you with an opportunity to obtain valuable feedback from your peers. You should include at
least two (2) references (not including Internet sources) beyond the required texts for this course in preparing
both your paper and presentation. Grading of the presentation will be based on the grades provided by your
peers (i.e., the other students in the course) as well as the instructor’s observation. The instructor will refer to
the average across peer ratings in determining your grade on the presentation; however, I reserve the right to
alter this rating if I determine the peer ratings to be overly harsh or overly generous. Specific scheduling of
individual presentations will be announced at a later date in class, but are scheduled to begin on Tuesday,
November 14, 2006.

The presentation is worth a maximum of 50 points. The following criteria will be used by the instructor
and by your classmates (i.e., the “audience”) in determining your grade on the presentation (0-10 points
for each area listed):

Level of Evaluation

“A” level “B” level “C’level D’ level “F” level
Criteria 9 or 10 pts 8or9pts Tor8pts 6Gor7pts 5orlower pts

Presentation addressed all requirements
(see above) in sufficient detail.

Clarity of information presented.

Organization of presentation.

Ability to engage the interest of the
observer/audience.

Overall quality of presentation.

Note: A score of 0 (no points) will be assigned across all areas if the student does not provide a presentation on
the scheduled date.
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2. Integrative Papers. Based on the format for the presentation described above, students are required to submit
a paper in APA (5" edition) format that addresses the required aspects of the presentation in greater detail. You
should include at least two (2) references (not including Internet sources) beyond the required texts for this
course in preparing both your paper and presentation. Papers must be TYPED (double-spaced, with one inch
margins) and written in APA-format (5" edition), with a suggested length of 6-10 pages (not including the
reference section and cover page).

Note that it will not be sufficient to simply rely on information presented in the text (or internet sources) in
preparing your paper, as you will need to consult with additional sources of information in addressing the
required elements of the paper/presentation. Make sure that you give proper credit to any sources used in
writing your paper and that you avoid plagiarism of any kind. See the undergraduate catalog and your student
handbook for a description of plagiarism and feel free to ask questions during class regarding what constitutes
plagiarism. Please ask questions during class and/or see me if you have any questions about this assignment.

Papers are worth a maximum of 50 points and will be graded based on the following criteria (0-10 points
per area):

1. Development of paper (e.g., provides appropriate level of detail and addresses all aspects of assignment,
makes good use of reference material, and ideas are clearly related to topic of paper).

2. Flow of expression (e.g., writing reflects a mature style and emphasizes the point being made;
appropriate use of vocabulary).

3. Evidence of insight and originality (e.g., paper demonstrates ability to analyze and relate reference
material to topic).

4. Use of proper writing mechanics (e.g., spelling, punctuation, grammar) and adherence to APA format in
writing the paper.

5. Overall organization and quality of the paper (e.g., paper logically structured with an introduction, body,
and summary/conclusion; use of writing style that is clear and facilitates the reader’s understanding of
the information presented).
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Instructor & Course Policies

Class Discussions (both inside and outside of the actual classroom): As a student in this class, you should
know upfront that you will encounter new ideas, topics, images and discussions, which may challenge your
worldview. Some students may find this information personally offensive, uncomfortable, distasteful, or
may cause anger. Because the field of psychology addresses positive, neutral and negative aspects of
human and animal behavior, we will discuss a broad range of topics that may not be pleasant for everyone.
Please be respectful to your classmates and your instructor. Debates on relevant issues are encouraged,
however no one should engage in personal attacks inside or outside of the classroom.

Email policy: In case of illness or being out of town, I will usually respond to emails within a 24-hour
period. Please do not be surprised or upset if you do not receive an immediate response to your emails.
When sending an email to me (or any of your professors), it is helpful to include your first and last name,
course name or abbreviation, and the class time. I teach multiple classes and, in some cases, multiple
sections of the same course.

The Blackboard System: This online system will be used to: (a) post and grade quizzes, (b) post handouts,
PowerPoint lecture outlines, and other relevant materials, (c) send emails messages, (d) post
announcements, and (e) allow you access to your earned points in the class. For those of you currently
unfamiliar with Blackboard, Central’s Center for Teaching and Learning (CTL) has developed a website to
assist with the use of Blackboard at http://www.cmsu.edu/x3774.xml. If you need help with accessing
Blackboard, you can telephone for Blackboard assistance at (660) 543-8485 and/or see the website listed
previously.

Extra Credit: With the exception of performing well on the senior exit exam (ACAT), there are few
opportunities for extra credit in this course.

Student Behavior: At the instructor’s discretion, student behavior deemed disruptive to the educational
environment will result in disciplinary action consistent with Central’s academic policy. Consequences of
disruptive behavior include, but are not limited to, removal from the classroom and administrative
withdrawal of the student from the course.

Attendance Policy: Class attendance is a serious and vital responsibility for all students. Attendance is
expected and allows you the opportunity to maximize your learning potential, thus missing class puts you at
a significant disadvantage. Obtaining lecture notes for missed classes is your responsibility, which
means contacting a classmate for the notes/materials that you missed. If you know in advance that you will
miss class on major due date or for long periods of time, please notify me immediately! Ideally any missed
work is completed in advance of the due date. Attendance does NOT mean that you show up to class and
read a newspaper or talk with your friends about non-topic related issues. Individuals who exhibit
behaviors that the instructor considers disrespectful or a hindrance to the learning process will be
asked to leave the classroom.
+Examples of approved absences might include participating in an approved university activity
or program in which your attendance is required; staying home by order of a qualified
physician; or representing the university through a performance or presentation at a conference.
Except for unplanned illnesses, all other approved absences need to be discussed with your
instructor prior to your departure.

Attendance Documentation: If you have documentation that requires my signature, verifying attendance or
course grade, etc. you must allow me 24-hours to respond. I will not sign documentation at the beginning
of class for at least two main reasons: (a) it disrupts my prep time for getting the class started on-time and
thus finishing on-time, and (b) it does not allow me sufficient time to read, understand, look-up, or verify
the information being requested. Please plan ahead!
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Phone/Pagers: These items are to be placed in the silent, vibrate, or off mode during class. This policy will
also be applied to your instructor. More stern steps may be taken for repeat offenders.

Food/Drink: We are in a technology classroom, which does not allow food or beverages. The only
exception is water in a sealable container.

Paper Assignments: Are to be typed or word-processed, double-spaced, with 1" for all margins, and in 12
point font. Proper grammar, punctuation, and spelling are expected on all assignments (i.e., points will be
deducted if not followed). Use APA Style (5" edition) for all citations and references. Late papers are
penalized by a reduction of 4-points for each 24-hour period (at the start of class time) they are late; this
includes weekends and holidays.

Office Hours: Specific times for office hours are listed on the front page. Individual appointments are
available upon request, and walk-ins are encouraged. Please take advantage of appointments. These times
are set aside so that questions or concerns can be addressed, assistance and resources discussed, or for
meetings about your professional development (e.g., academic and career).

Policy on Cheating/Plagiarism: Students who are caught cheating, and/or knowingly provide false
information may be reprimanded with failure of assignments, exams, the course, and the burden of other
disciplinary actions. In other words, cheating on examinations and/or plagiarism of written material will be
handled in a manner consistent with Central’s academic policy. Please note that it is your responsibility to
be familiar with this policy, which can be found in your student handbook.

Drop Policy: I will not drop students from the class. It is the student’s responsibility to drop from the course
if s/he chooses. Simply not attending class or not taking tests is not sufficient. Any student on the roster at
the end of the semester will receive a grade regardless of attendance or test performance; incompletes are
issued at the discretion of your instructor.

Flexibility: The class schedule listed in this syllabus is tentative, and while I do not plan to make changes, I
reserve the right to adjust to the syllabus as necessary. If you miss a lecture, you should contact someone in
the class to find out what you missed and whether any announcements/changes were made.

Inclement weather/emergency closings: If we miss a class because of a snow/ice day, the exam schedule
will remain as planned in the syllabus. The only exception is if a snow day occurs on an exam day. In that
case, the exam will take place on the next day we return to class. For closing information please visit
http://www.cmsu.edu/x39792.xml

Services Available to Students

16.

17.

18.

Academic Assistance: The Academic Enrichment (AE) Learning Center Services provides assistance and
resources to help all students with their college work. The AE Learning Center Services can be reached at
(660) 543-4061, in Humphreys 127, or by visiting their web site at http://www.cmsu.edu/x61696.xml

Writing Center: Offers students a non-pressure environment for writing their papers. Professional feedback
on your writing is provided. The Writing Center is located in Humphreys 116. You can contact them at
(660) 543-4367, writingcenter @cmsul.cmsu.edu, or visit their web site at http:/www.cmsu.edu/x63578.xml

Early Alert: As part of the CEHS (College of Education and Human Services) commitment to building a
positive, student-centered learning community that supports the success of every student, your instructor
participates in the CMSU Early Alert Program.
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Adult Student Services: Non-traditional students wishing to seek out additional assistance are encouraged
to contact the Non-Traditional Student Services at (660) 543-4007, visit their office at University Union
217, or on the web at http://www.cmsu.edu/x5305.xml

Students with Disabilities: Students with documented disabilities who are seeking academic
accommodations should contact the Office of Accessibility Services, Union 222, (V) (TTY) 660-543-4421.
Please let the instructor know if accommodations should be made for you.

Counseling: Students wishing to talk with a trained professional regarding relationship issues, mental
health, academic stress, etc. are encouraged to contact CMSU’s Counseling & Psychological Services at
(660) 543-4060; located in Humphreys 131. Open from 8 a.m. — noon and 1 — 5 p.m. Monday — Friday.
http://www.cmsu.edu/x28708.xml

Health Center: Students wishing to address their health issues should visit the University Health Center
located at the corner of Clark and College or call (660) 543-4770. For information on services provided,
please visit their web site at http://www.cmsu.edu/x39125.xml

Career Development: Student interested in career related issues should contact CMSU’s Career Services at
(660) 543-4985 or visit their office located in University Union room 302. Additional information is
available on their web site at http://www.cmsu.edu/x25869.xml

Additional Resources:

CMSU Academic Calendar: http://www.cmsu.edu/calendar/

Also, the Library has asked that the following information be included in all syllabi:
You can get help @ your library!
You may access your library account, the online catalog, and electronic databases from James

C. Kirkpatrick Library’s website at http:/library.cmsu.edu. For research assistance, you may
contact the Reference Desk:

Phone: (660) 543-4154 Email: reference @libserv.cmsu.edu
AIM: JCKLReference RefChat: http://library.cmsu.edu/chat




Psychology Department Mission Statement
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Excellence in education of students in Psychology through innovative, student centered instruction, use of

technology, scientific inquiry and practical experiences.

Learning Outcomes for the Psychology Major
(Available at http://www.cmsu.edu/x81698.xml)

The learning outcomes listed below are addressed throughout the psychology curriculum. In other words, you
will repeatedly encounter these learning outcomes if you plan to take additional psychology courses for a minor,
major, or for life long learning. These learning expectations can help to guide how and what you learn across
the various psychology courses offered at CMSU. If you have any questions about the learning outcomes please

feel free to talk with me.

The graduate with a B.A. or B.S. in Psychology will use the knowledge and Competency | Assessment
skills obtained in the program to: Level Method
Demonstrate and integrate knowledge of the major concepts, theoretical 1 T
perspectives, empirical findings, and historical trends in psychology.

Understand and apply basic research methods in psychology, including research 2 G&T
design, data analysis, and interpretation.

Value and use critical and creative thinking, including the scientific method, to 2

address problems related to behavior and mental processes.

Appropriately apply knowledge and skills acquired in the psychology curriculum 1 E,G,&T
to personal, social, and organizational issues.

Value and apply empirical evidence, cope with ambiguity, and behave legally and 2 T
ethically in research and applied settings.

Understand and apply the language of the science of psychology, through 1 G&P
effective speaking, reading and writing.

Demonstrate the ability to acquire and disseminate information and use computers 1 P
and other technology for a variety of purposes.

Recognize, understand, and respect individual differences and the complexity of 1 G P, &T
sociocultural and international diversity. Demonstrate knowledge about how these

factors affect applied and scholarly work.

Demonstrate knowledge about realistic occupational, career, and advanced 1 E&T

educational opportunities appropriate to the discipline and develop a feasible plan
to pursue those opportunities.

Competency Levels
1 = Primary level, the competency is explicitly covered in the course.

2 = Secondary level, the competency is discussed in the course but may not be a main focus.
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Assessment Methods
E = In-class exercise such as a self-report paper and pencil surveys that will allow students to apply psychological
concepts to and explore aspects about themselves.

G = Group assignment. Students will work in small groups to accomplish hands-on activities related to the course
content. Group activities will mostly be conducted in-class; however, some groups may require time outside of
class to complete their task.

P =Paper. Two typed papers are required. Each written paper involves carefully reading articles that take
opposite sites on a specific issue related to behavior. The papers require students to respond to several critical
thinking questions about each article. A scoring rubric, tips on writing the paper, and information on how to access
the articles electronically will be provided.

T = In-class test. All test items assume that you will be able to identify, apply, and where appropriate evaluate the
concepts, theories, and ideas presented.

Copyright © 2006 by Dr. Patricia A. Marsh as to this syllabus and all lectures. Students are prohibited from selling (or
being paid for taking) notes during this course to or by any person or commercial firm without the express written
permission of the instructor teaching this course.



