Dear THR Nursing Colleagues,

As a nursing employee of a THR hospital, you have likely already seen an informational pamphlet called The Ratio Solution from the National Nurses Organizing Committee (NNOC).  Please allow me just a few moments to address two important issues:   

· Proposed state legislation mandating hospitals deploy rigid RN-to-patient staffing ratios;

· The NNOC’s request that you fill out and mail a card to your legislators, encouraging them to pass such legislation in Texas.

On the latter point, please … before you sign anything, be sure you know exactly how your signature could be used.  For instance, employee signatures can be scanned and used, without the participants' explicit permission, and attached to additional "recruiting" petitions and propaganda, sent to other staff from other hospitals. So again – be very aware of what you sign.
Did you notice the disclaimer at the bottom of the card you’re asked to fill out in that pamphlet? Your home contact and hospital/unit information are not sent to your legislator – you are providing this information specifically to NNOC. Once you sign and submit that card, you can be sure that NNOC will use your name.
I have previously written to you about THR’s stance regarding House Bill 1707, also known as "The Texas Hospital Patient Protection Act of 2007," which mandates minimum RN-to-patient staffing ratios. For your information, 1707 is currently in the Public Health Committee; no committee hearing date has yet been set for the bill.
As THR’s Promise states, we are Individuals, Caring for Individuals, Together – and pre-set ratios like those mandated by 1707 can sometimes ignore the specific needs of the individuals for whom we are caring.

THR has a stellar record of employee advocacy, and this includes registered nurses. Thank you for all you do to contribute toward THR’s mission of providing for the health care needs of people in the communities served by THR hospitals. 

Sincerely,
Signature
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Entity

